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ON THE COVER

This issue’s cover illustration is from Iggy Peck, Architect, illustrated by David Roberts and written by Andrea Beaty, published by Abrams Books. 
We chose it as a fitting image for the coming year’s iREAD® summer reading theme, Reading by Design, which challenges readers to find their creativ-
ity. Just like Roberts’s illustrations and Beaty’s storyline, summer readers will explore the points where art meets science, design meets construction, 
and imagination meets reality. An interview with Illinois author Andrea Beaty appears on page 12.

Artwork from Iggy Peck, Architect by Andrea Beaty and David Roberts, published 2007 by Abrams Books for Young Readers. 
Text copyright © 2007 Andrea Beaty.  Illustrations copyright © 2007 David Roberts. Used with permission.
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Mentors Make It Better…
But Not All 
Are Created Equal 

he importance of mentoring in the workplace 
has long been recognized. Personal reports have 
connected mentoring to enhanced job satisfaction 
and accomplishment. Catherine Kirchmeyer’s 

2005 article in Human Relations suggested that those academics
who took advantage of mentoring opportunities early in their
careers were associated with higher rank and salary later.
Mentoring provides value in many ways and in many different
professions. For librarians—and their institutions—the potential
benefits include: 

• Engraining new hires into the politics, social attitudes,
and culture of an organization;

• Helping new librarians understand the ins and outs of the
promotion and tenure process;

• Providing networking and professional development
opportunities;

• Bridging generation, race, gender, or other potential divisions;
• Having a seasoned pro to bounce ideas off of and to help

solve problems;
• Improving communication, retention rates, and decision

buy-in at an institution;
• Fostering cordiality, collaboration, and a sense of community

within the institution;
• Sharing of successes and learning from failures;
• Preparing the next generation for management and leadership

positions; and
• Aiding in the writing and publishing process or conference

presentations.

Some of these benefits will naturally have more impact at some
library institutions than at others on account of size, type, or even
professional atmosphere. Regardless of the institution, however,
mentoring should be seen as a routine activity, a way of protecting
the investment made when hiring, especially in lean times when
permission/ability/funds to hire are less forthcoming. After all, 
it is in every library’s best interest that all of their librarians 
succeed and thrive professionally, and, moreover, feel welcome 
and supported by the library and, thus, an integral part of that
library community.

Let’s get something out of the way first: not everything called
“mentoring” is good mentoring. Scott Pointon, director of the
White Oak Library District states it most succinctly: “Mentoring 
is NOT the mentor imposing his or her will or way of doing
things upon others.” Instead, effective mentoring “is all about 
listening and finding ways to help the mentee to know themselves
and to be successful utilizing their strengths.” He further defines
the mentor as someone who is able “to push some buttons on 
the mentee to illuminate where they are not looking within 
themselves.” Betsy Adamowski, director of the Wheaton Public
Library, echoes this sentiment, saying that for her being a mentor 
is about being a person who is “honest and trusting and will give
constructive advice and criticism to an individual.” So, while we
can define mentoring as simply training a new librarian on certain
important procedures (for example, what exactly needs to be 
done to qualify for tenure or which skills are most critical for 
promotion), it is also about recognizing and encouraging strengths.
Mentoring is about the development of new talent, and not about
making carbon copies of the librarians already in the workplace. 

T

| Sarah McHone-Chase, Northern Illinois University |
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THE CLASSIC MODEL: PROS AND CONS

There is no one-size-fits-all approach to mentoring, and the
right style depends upon the library’s culture and the individual
librarian’s personality. The discussion contained here is by no
means meant to be exhaustive or proscriptive. 

Perhaps the most common arrangement is the “classic” formal
mentoring model when an older, more experienced colleague 
is somehow assigned to a new hire—either by a third party or 
by a committee—or a new hire perhaps approaches someone 
to officially ask them to serve as a mentor. This is the type 
of mentoring Adamowski describes, as she has often been 
contacted by new public library directors needing guidance.
Many times, these directors have been directed by their boards
to seek an experienced mentor who can assist them with 
questions and guidance. 

This structure is almost always hierarchical and often parameters
are tightly defined: for example, the mentor and protégé will
have a certain number of meetings together or will meet over a
prescribed period of time, after which their obligations to each
other are terminated. The model has pluses and minuses—it’s
familiar, tried and true, relatively easy to implement. But its
structured rigidity is a turnoff to some, the mandatory aspect
making it seem like an assignment. And when not administered
properly, such relationships can give the impression of
favoritism, be exploitative, and also inadvertently (or otherwise)
disadvantage women and minorities. There is also the concern
that the traditional model is simply out of date and no longer
meets the needs of the newer generation of librarians who
require different skill sets and knowledge. 

[continued on page 6]



CHANGING IT UP

These concerns can be at least partially mediated by effective
mentor training, but new mentoring models are developing to
meet contemporary needs—informal, formal, blends of both.
Informal mentoring may take a variety of forms. It can be as
simple as two librarians chatting at a conference exchanging
advice, but can also be considerably more organized and still 
be considered informal. Examples of such models include:

• Peer mentoring, where a librarian or librarians of roughly the
same age or experience mentor each other;

• Co-mentoring, which highlights and acknowledges how the
mentoring relationship benefits both the mentor and mentee;

• “Mentoring Up,” where a junior librarian mentors a more
senior librarian;

• E-mentoring, in which the entire mentoring relationship can
take place online;

• Group mentoring, whereby a group of people are mentored
by an individual;

• Spot mentoring, which is situational and provisional; and
• Mentoring circles, in which one mentor works with a group

or groups mentoring each other; as well as others.

It is worth pointing out that with the informal arrangements, 
a mentee may need to form more than one kind of mentoring
partnership in order to gain the most benefits. 

Informal mentoring tends to focus less on completion of specific 
assignments or projects, to deemphasize measurable objectives, 
and is usually thought to be volitional (as opposed to 
mandatory), more self-organized, and tending to transpire only 
when needed by the mentees. Gwen Gregory, resource 
acquisition and management librarian at the University of Illinois 
at Chicago (UIC), emphasizes that even though a system such as 
peer mentoring works well in many libraries, the important issue 
to keep in mind is “to enable these networks and help people feel 
comfortable using them,” pointing out that people are often shy 
about approaching another and asking questions, especially when 
they think they should already know the answer.

Many libraries are less hierarchical than they once were, and 
informal mentoring can better suit flatter organizational structures.
The mentor as well as the mentee gains knowledge through these
informal models, and, because the mentee often chooses his or her
own mentor in these models, the relationships are more organic
and tend to be a better fit for librarians of color. 

This latter point needs specific attention, as librarianship is still
a majority white profession: regardless of style, mentors and
mentoring programs must take into account the particular needs
of librarians of color in order to ensure equal opportunities to

succeed. For example, Trixie Dantis, teen services supervisor 
at Arlington Heights Memorial Library, describes how ILA’s
Cultural and Racial Diversity Committee (CARD) has recently
begun a mentoring program for the recipients of the Sylvia
Murphy Williams Award (which in turn recognizes the Illinois
recipients of the ALA Spectrum Scholarship). Dantis states,
“With this mentoring program, CARD hopes to foster the 
success of these diverse future librarians, encourage them to 
stay in the field, and promote diversity in the field.” 

MIXING IT UP

In many informal models the mentoring responsibility tends to 
be more diffused, which can be more convenient for the mentors,
although it can also be more difficult for all involved parties to stay
engaged when there are no formal agreements in place defining
how/how long the mentorship should progress. Adding a few more
rules to define the mentoring relationship creates models that
blend the formal and informal. Some examples include: 

• The Resource Team Model, in which multiple experienced
mentors, generally assigned by a committee or administrator,
work on mentoring an individual;

• Mutual Mentoring Networks, where it is recommended that
mentees pursue additional mentors in addition to the mentor
that they were formally assigned in order to augment their
experiences; and

• Community of Practice, a shared learning model where the
group has a common purpose or goal and works to create
knowledge together.

STEPPING UP

Librarianship is a very altruistic profession already, and mentoring
fits in with this image. “Librarians have a great tradition of service,
and this includes service to the profession and to our colleagues,”
says UIC’s Gregory. Regardless of the mentoring method(s)
undertaken, mentoring can be considered a responsibility of
librarians toward the profession. Good mentoring demonstrates
what successful librarianship looks like, as well as contributing 
to the success of a new librarian. Modeling how to adapt to 
challenges will not only effect an individual’s library career, but
will have an impact on the very future of libraries. Mentoring
helps to prepare the library leadership of tomorrow, passes along
institutional knowledge, and prepares the mentors of the next
generation. Models and styles will continue to change and evolve,
with new themes and variations, all aimed at developing the talent
pool that makes libraries indispensable.
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[continued from page 5]
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Battling It Out 

his summer and fall, Pokémon Go, has taken the
world, and libraries, by storm. This virtual reality
game with an app available for iOS and Android has
led many libraries to become designated PokéStops,

where gamers collect PokéBalls and other goodies to catch
Pokémon. Although gaming in libraries has been around for
some time, this particular game is bringing people in droves 
to our buildings, something that libraries have been taking
advantage of through displays, pub crawls, innovative 
programming, and much more.

WELCOME ALL PATRONS, PIKACHUS, 
AND PIDGEYS

Pokémon Go players receive a warm reception at Alpha Park
Public Library District, with signage to greet them as they arrive
and also a board where patrons can write which Pokémon they
have caught there. In the lobby at Palatine Public Library
District, a Pokémon table gladly receives players and informs
them of the current gym leader (for Pokémon novices, a gym is
where players gather to battle). There is also an interactive dis-
play that engages patrons by asking them about the Pokémon
they have captured and what team they are on.

Rockford Public Library will soon be offering an official
Pokémon League, a Nintendo-authorized event where all ages
come to play, battle, and earn official prizes like foil cards,
online codes, badges, and key chains, all at no cost to the library.
Launching an official league can take time to get off the ground
but is worth it, says librarian Sarah Stumpf. After obtaining a
player ID number from a nearby league event, the library needs
to pass a background check and an online “Professor Game”
exam where they are questioned on the intricacies of the game. 

In nine short days, Homer Township Public Library District
planned and executed a successful Pokémon Go program that
featured team buttons, pizza, cupcakes, and raffles. Activities
also included a live game of PokéBall that used ping-pong balls
in cornhole-like fashion, Pin the Pokémon, PokéBall crafts, 
and more.

in Pokémon Go: 
Libraries Up Their Game

| Kara Kohn, Plainfield Public Library District |

T

[continued on page 10]
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CREATIVE PROGRAMMING THAT “LURES”
PARTICIPATION

Pokémon Go Safari programs are big hits at several libraries.
During these programs, like the one at Glen Ellyn Public
Library, Pokémon experts take attendees through their 
downtown area where lures are dropped at PokéStops along 
the way. (If you don’t know what a lure is, you need Pokémon
101). Participants are required to have the game preloaded 
on their device and wear comfortable clothing.

A comparable program at Barrington Area Library was dubbed 
a “PokéWalk,” where the goal was to take patrons on a walk to
various PokéStops while they interacted with each other and
explored the outdoors. Besides the walk, a Pokémon shop was set
up in the library’s atrium where staff handed out custom pins and
stickers. Karen McBride, public information manager, reports that
sixty-five kids stopped by to grab swag. “For a program that was
spawned by a simple e-mail and planned in the span of five days
with only social media coverage, our PokéWalk was successful 
and enjoyable.”

Using their 3D printer, Indian Prairie Public Library created
Pikachu figurines as well as buttons for their Pokémon Go
meet-up, and just by being out in their community for this
event, they “lured” new patrons to the library. According to 
Jez Layman, adult services librarian, “just before the program
began, I saw someone outside obviously playing for the gym
and asked if he was joining us. He didn’t know about it, but 
was very excited and stayed for the whole meet-up. He didn’t
know the library did ‘fun’ programs like this and now plans 
on checking us out more often.” 

HANDS (AND DEVICE) FREE

In a unique twist, Batavia Public Library District offered a
Pokémon program that did not require use of a device, for
which parents expressed much gratitude. During their Pokémon
Scavenger Hunt, participants picked up a hunting sheet (with
tips on where to find the critters) showing silhouettes of
Pokémon running loose around the library. Hunters then turned
in their sheet with the number of Pokémon found in exchange
for a prize.

Grace Martin, teen/tween coordinator at Malta Township 
Public Library, made sure that everyone could participate in
their Pokémon programs, as many children in her community
don’t have a mobile device to play. In addition to offering up 
a charging station and dropping lures, the Pokémon Go parties
featured non-device dependent activities such as crafts and 
scavenger hunts. What Martin found most fascinating about
their efforts was that “many of the people who came are not 
regulars of our library. In fact, there were a couple of patrons 
I have never seen before.” 

Glen Ellyn Public Library is taking it one step further to offer
Pokémon programming aimed specifically at adults with a
“PokéCrawl.” Like a pub crawl, participants stop at each 
restaurant or bar along the crawl to catch Pokémon and order
food and drinks. The event was advertised as “BYOD” or bring
your own device, and library staff were stationed at each 
location to interact with patrons. After the PokéCrawl, the
group stopped at a nearby PokéGym to fight battles where
regardless of the team, everyone was able to receive credit.

[continued from page 8]



SOCIAL MEDIA FIT FOR A POKÉMON KING

Staff made it a priority to quickly immerse themselves in the Pokémon Go
world at Deerfield Public Library once they noticed people roaming
around the area. In addition to displays, they encouraged participation 
on social media by asking followers to vote for their favorite Pokémon Go
team and have learned that Team Mystic, the blue team, is a Deerfield
community favorite.

In addition to their greeter table, Palatine Public Library District also
created their own gym badge. According to Kiel Cross, communications
and marketing coordinator, “In the traditional Pokémon games, players
travel from town to town and battle gym leaders to earn badges to show
their status.” Patrons can stop in and pick up a badge to show their sta-
tus, and the library has also challenged other libraries to make their own
badge to encourage library visits. They have given out hundreds of
badges that have been tracked by their #LibraryGymBadge hashtag.

On the staff iPad at Carol Stream Public Library, librarian Allison Porch
purchased lure modules to ensure Pokémon were hanging out at their
stop for players to come and catch. Through a series of ads on Facebook,
Twitter, and Instagram, she announced when the lures would be
dropped so that gamers could get there in time to catch Pokémon, 
as the lure is only good for half an hour. Patrons were invited to share 
pictures they have taken of their Pokémon on Instagram and Twitter
during a photo contest at Huntley Area Public Library District. 
The winners received a Pokémon-themed prize that included a trainer
backpack, hat, and stuffed Pokémon friend.

THE POKÉMON CALL OF DUTY

Carol Stream Public Library has gone above and beyond the call of
Pokémon duty to invite gamers into their building. Porch set up a “trainer
refueling station” where players could recharge phones; get cold water, free
WiFi, and air conditioning; and also displayed information on library
materials and shared safety tips for players. What’s more, library security
cameras caught footage of heavy amounts of foot traffic outside their
building from midnight to 2:00 A.M. with one gamer even having a pizza
delivered. To take advantage of the foot traffic that occurred during closed
hours, Porch created a dynamic QR code to link to library collections and
services. The proof is in the pudding. Carol Stream notes that their
Facebook reach and engagement are up 100 percent, adult graphic novel
circulations up 5 percent, and video games up 26 percent, all due to their
Pokémon Go promotions.

Time will tell if the popularity of this phenomenon will 
eventually wane, but credit goes to all the Illinois libraries 
that quickly put together services and programming dedicated to the
Pokémon Go community. Their efforts have paid off, 
and through the Pokémon Go game, libraries have been able 
to extend their reach and engage a slew of new patrons that 
have now become library followers and users. 

11October 2016 | ILA REPORTER
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iREAD®Talks with
Children’s Book Author 
Andrea Beaty

iREAD: How did you get started as an author of children’s books,
especially after studying biology and computer science in college?

Beaty: After college, I worked in tech support for a software 
company. I eventually did some technical writing. I wanted to 
be really good at it, so I read everything I could about editing. 
I became a ruthless editor of my own writing. As a tech writer, 
I learned how to describe complicated ideas simply, clearly, and 
in as interesting a way as possible. While the subject matter was
deadly dull, this was great training for my future—and at that
point unimagined—foray into children's books. A few years
later, I was a stay-at-home mom reading picture books by the
score to my young kids. I was blown away by the richness and
variety of books available. Much had changed since I was kid. 
I started getting ideas for stories and wrote them down.
Eventually I wondered if others might like my stories and they
did! I'm still surprised (and delighted) by the whole journey.

iREAD: Have you always “made up” stories? Do the ideas tend 
to come from things you see or hear or read about?

Beaty: I come from a very funny family. I'm actually the least
funny of the lot. We told lots of jokes and were very goofy. 
Our house was full of books. We also watched an enormous
amount of British TV thanks to PBS, and we listened to 
old radio serials and to international radio shows on our 
shortwave radio. And, of course, we went to the library. 
Going to the library was the greatest of adventures for me. 
I made up stories about getting locked in the library over 
the weekend and devouring the books.

All of these things nurtured my love of story. Now I find that ideas
come from everywhere. Sometimes a phrase or a single image in
my head triggers a story. Quite often, a title will come to me 
unattached to a story. Thankfully, the story eventually reveals itself.

[continued on page 14]

Andrea Beaty is the author of several children’s books, including a series of books whose illustrations
are being used in the materials for the 2017 iREAD theme, Reading by Design. Born and raised in
southern Illinois, she now lives in Naperville and shared a bit of her background with us.
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Artwork from Ada Twist, Scientist by Andrea Beaty and David Roberts, published 2016 by Abrams Books for Young Readers. 
Text copyright © 2016 Andrea Beaty. Illustrations copyright © 2016 David Roberts. Used with permission.
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[continued from page 12]

iREAD: When you do school and library visits, do you encourage
kids to write their own stories? What’s a good way for them to 
get started?

Beaty: I always encourage kids to start with a simple question:
What if? With those two words, you can explore the universe.
Each time the story gets stuck, just ask that question again. What
if ______ happens next? If that doesn't work, fill in the blank in 
a new way and see where that goes. It's kind of a homegrown
Make Your Own Adventure Story.

I also tell them that there is no wrong answer when you write 
stories. You can rewrite it over and over to change or improve the
story. But there is no wrong answer. That is very liberating. Kids
are inundated with right/wrong answers these days. It sucks the
creativity right out of them. I think writing is a safe place where
you can explore all the corners of your imagination and your 
emotions. How empowering is that?

iREAD: You often write books where someone else does the 
illustrations. Which comes first, the text or the illustrations, 
or some combination of each?

“I think writing 
is a safe place 
where you can
explore all the 
corners of your 
imagination and 
your emotions.”
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Beaty: Typically the text comes first. Then the editor chooses 
an illustrator and they work from the text without any contact
from me until final sketches are done. At that point, I get to review
the sketches and make comments, but I only ever comment on
things that affect plot or jokes. I feel strongly that the illustrator
and the editor need to be free to work their magic without 
my interference. 

However, there are some exceptions to the sequence. Doctor Ted
was born from a tiny illustration by the artist, Pascal Lemaitre. 
The editor asked if I might want to think up a story. I took 
a look and wrote the book in an hour. It was crazy. I wrote 
Iggy Peck, Architect and David Roberts completed the illustrations
with no notes from me. He envisioned this gloriously diverse 
and quirky class of beautiful kids. Then one of those kids with
long bangs inspired Rosie Revere, Engineer. Another who taps 
her chin when she thinks has inspired Ada Twist, Scientist. 

So it's a process that can go any direction.

iREAD: Who are some of your favorite authors and illustrators 
of children’s books? Tell us why you like them.

Beaty: Wow! This is a far more difficult question to answer 
than my favorite dessert! As with desserts, so much depends 
upon my mood.

I always love a good rhyming book (authors such as Kelly
DiPucchio, Julia Durango and Lisa Wheeler) and funny tales
(authors Carolyn Crimi and Doreen Cronin) and books that can
make me cry in twenty-eight pages (authors Eve Bunting and
Cynthia Rylant). I have enormous admiration for writers who can
bring heart and poetry to nonfiction. Bob Burleigh comes to
mind. I think it is a golden time for lyrical biographies especially.
Books like On a Beam of Light by Jennifer Berne and Cloth Lullaby
by Amy Novesky. There are so many great ones.

I've had the honor to work with so many amazing illustrators
including David Roberts, Dan Santat, Kevin Hawkes, and 
Pascal Lemaitre. There are so many I'd love to work with in 
the future. A few other illustrators who blow me away are 
Gabi Swiatkowska, Floyd Cooper, Sophie Blackall, Peter Reynolds
and…I feel faint just thinking of the possibilities. 

And don’t get me started on middle-grade fiction. I swoon! 

Artwork from Rosie Revere, Engineer by Andrea Beaty and David Roberts, published 2013 by Abrams Books for Young Readers. 
Text copyright © 2013 Andrea Beaty. Illustrations copyright © 2013 David Roberts. Used with permission.
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Liberalizing Guidelines
| Sarah McHone-Chase, Northern Illinois University Libraries |

nterlibrary loan (ILL) is one of the cornerstones of resource
sharing. It is governed in part by the Interlibrary Loan Code
for the United States, which was recently revised to reflect
new attitudes of openness, while maintaining rights to 

privacy and authorship. The new code emphasizes the loosening 
of restrictions—lending internationally, not charging to lend if
possible, excluding shipping times from due dates, working with
license negotiators, etc. At the same time, the revisions address
patron confidentiality, such as not sharing patron names with 
lending libraries. They also stress the importance of copyright 
law, but recommend that the guidelines of the Commission 
on New Technological Uses of Copyrighted Works (CONTU) 
are just that, rather than hard and fast law—a point that should
make many ILL librarians/workers feel empowered. 

First prepared by the Interlibrary Loan Committee of the
Reference and User Services Association (RUSA) in 1994 and
revised by that group in 2001, the code was further revised in
2008 and most recently in 2015, with approval by the RUSA
Executive Board on January 11, 2016. The Top 10 Changes 
to The Interlibrary Loan Code for the United States and Its
Explanatory Supplement were presented at the 2016 American
Library Association Annual Conference and include the 
following recommendations for interlibrary loan practices:

• Take part in international interlibrary loan.
• Do not share patron names with supplying libraries.
• Give liberal loan periods and fill loans without fees, if possible. 
• Do not use staples, and do not place labels or tape on books

belonging to other libraries. 
• Ask the requesting library before turning a copy request into 

a loan (and vice versa) or placing restrictions on loans. 
• Work with license negotiators to include favorable ILL terms.
• Presume that each ILL request is for an individual’s use; all

other uses must be communicated in advance to suppliers. 
• Observe copyright law and licenses, and be aware of related

guidelines such as CONTU. 
• When making scans, closely reproduce original in appearance,

legibility, and completeness.
• Do not include return shipping time when calculating due dates. 

Changes such as these are particularly notable because they
encourage more permissive borrowing and lending practices than
in the past, and indicate the direction in which we should expect
the future practice of ILL to be heading. Many ILL practitioners
will also be happy to see the ways in which consideration for the
borrowing and lending institutions are encouraged, e.g., the 
prohibition against all staples, tape, and labels, all of which cause
damage, and checking with the borrowing library before sending
a loan that differs in any way from that which was requested. 
One very interesting modification to the code is the instruction 
to assume that each request is for an individual’s use, and to 
communicate to lenders if the use is otherwise; the implication 
of this change is that, with the lending institution’s permission, 
an interlibrary loan could in theory be used for Reserves, a real
game-changer, as this practice has been avoided and advised
against in the past.

An important point to keep in mind is that the ILL code only
applies when other agreements are not in place, so the code does
not supplant consortial agreements or reciprocal agreements.
One should also remember that it is understood that not every
library will be able to follow all of these changes, and when/as
libraries implement these changes, it will look different at each
institution. Interlibrary loan operations are all united in the
common cause of sharing materials across institutions: the new
code changes indicate further ways to work on making this 
happen, to the ultimate benefit of our users. We can all agree 
on that. 

RELATED LINKS: 

www.ala.org/rusa/resources/guidelines/interlibrary

www.ala.org/rusa/sites/ala.org.rusa/files/content/sections/stars/res
ources/ILL%20Code%20with%20Supplement.pdf

I
for Interlibrary Loan
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Dear Elsie,
In your last column you mentioned the terms “main entry”
and “added entry” as no longer being current. Why not, and
could you explain what's replacing them? It's not always
clear from looking at RDA.

Wavering in Wauconda

Dear Wavering,

Glad you asked. We did very briefly mention those terms in 
our last column on recorded music, and we discussed them 
a few years ago. But now that we have been living with RDA 
for a while, it's a good time to revisit this terminology.

The phrases “main entry” or “added entry” go back to the days of
book catalogs (library catalogs that were bound in book form, not
catalogs of books) and the early card catalogs. In order to save
space (and time, when entries were typed or handwritten), the 
full bibliographic record would be found at only one place in the
catalog; this record would be the main entry. For a book written 
by a single author, for example, the main entry—the full record—
would be found under the heading for that author. Under other
indexed headings, such as that for the title, there would be an
abbreviated version of the record, just enough to identify the
resource represented; those would be the added entries.

By the time most of us were using libraries, that was no longer 
the case. Even if we started out working with card catalogs, the
reproduction of card sets had become much more economical, 
and the full record in such catalogs is almost always found under
every heading (note the present tense, as card catalogs are still 
used in some libraries). And of course in electronic catalogs, the
bibliographic record does not exist in multiple copies, but as 
a single record to which headings—or, to use a more database-
appropriate term, access points—are linked. Along with these
changes came a subtle shift in meaning: the terms “main entry”
and “added entry” came to refer not to full or abbreviated records
found under various headings, but to the headings themselves.

AACR2, in some ways, represents a transitional period in 
cataloging ideas and terminology. When it was first published,
remember, card catalogs were still quite common even in larger
libraries, but by the time the last revision came out, online 
catalogs had become dominant. The code's terminology reflects
that: AACR2 adopts the term “access point” in preference to
“heading” but retains “main entry” and “added entry.”

RDA has finally broken away from these historic terms. You will
not find “main entry” or “added entry” referred to there at all.
Look at some definitions from RDA's glossary for the concepts
we've been discussing:

Access point: A name, term, code, etc., representing 
a specific entity. 

Authorized access point: A standardized access point 
representing an entity. 

Variant access point: An alternative to the authorized 
access point representing an entity. 

So there we have the “what,” the terms RDA presents for our
use. A close look at these definitions may give us some clues as
to “why.”

Note that the traditional term “entry,” with its ties to printed
catalogs and its ambiguity (does it refer to the heading or to the
record?), is replaced throughout by “access point,” a term that
more accurately reflects the nature and structure of modern
library catalogs and related databases. “Authorized” and 
“variant,” rather than “main” and “added,” again carry—at least
to Elsie's ears—less of an implication that one access point is
“more” than another.

More significant in terms of FRBR (Functional Requirements for
Bibliographic Records), the conceptual model underlying RDA, 
is the introduction of the term “entity” in these definitions. RDA 
is attempting to put the entity called manifestation (the level at
which we traditionally catalog published resources) into conceptual
parity, in at least some essential respects, with other types of 
entities, all of which are described, identified, and placed in various
types of relationship with other entities. When we think about
this, we realize that in its essentials this is not new: we have long
established authorized and variant forms of headings for persons,
corporate bodies, works, topical concepts, and so on. RDA's 
terminology clarifies that what we used to call the selection 
and construction of main and added entries is essentially similar 
to the process of identifying these other types of entities.

Bibliographically yours,
Elsie

Have a question for Elsie? 
Send it to rstewart@indiantrailslibrary.org.
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Informational Program at ILA Annual Conference • Wednesday, October 19, 9:00–10:00 A.M.

· $1,000 cash prize to the winner, sponsored by BiblioBoard!

· Commercial contract option for inclusion in Indie Rock Stars module 
(with authors such as Hugh Howey and Barbara Freethy)!

· Guaranteed book review by Library Journal!

· …and still more to come!

Why the Soon to Be Famous® Illinois 
Author Project Is Better Than Ever!

www.soontobefamous.info




