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Diversity Committee

Lindsay Holbrook and Hannah Rapp 5-3-22

~The Diversity Committee's mentoring program ended in April 2022. 
~The mentorship program will be extended to one year beginning in October 2022. At a later date, the committee will decide 
if participation should be extended to student and new professional ILA members, given the success of the 2021-22 
mentorship program. 
~The conference and continuing education subcommittee began work on selecting a topic for the annual conference. The 
session title will be "Why Mentoring Matters." 
~The Diversity Committee's Facebook group, DiversiTEA, launched in April 2022. The group will feature relevant DEI topics 
such as intersectionality, non-traditional library careers, culture of inclusion, and diversity in the workplace among otherrs. 
~A new logo was created and selected for the Diversity Committee.  
~A draft for the ILA Reporter article was submitted for review. 

The Committee will: 
~Select a speaker for the DiversiTEA session at the 2022 ILA Annual Conference. 
~Draft and submit an article for the ILA Reporter Mauy-June. 
~Launch the DiversiTEA Facebook Group in April. 
~Begin work planning the "Why Mentoring Matters" session for the 2022 ILA Annual Conference. 
~Begin work in planning the mentoring program for 2022-2023 and decide on whether to create a single session or a Fall and 
Spring session, and if it should be extended to student and new professional ILA members.
~Review applications received for the Inclusive Travel Grant at the request of the ILA Executive Board's DEI Subcommittee.
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